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Notes on Sustainable Procurement at the 
Investitionsbank Berlin (IBB) 

Preamble 

Investitionsbank Berlin (IBB) is the development bank of the Land of Berlin. As such, IBB is 

committed to improving the economic, environmental and social conditions of life in Berlin and 

thus promoting sustainable development. It is committed to sustainability, promotes digitalisation 

for the benefit of its customers and fosters diversity. Our business areas include labour market 

promotion, business development and real estate and urban development. IBB takes 

environmental, resource-saving and social criteria into account when designing its funding 

programmes. These values are also reflected in IBB's procurement processes. 

To ensure smooth business operations, IBB procures goods, services and construction services, 

such as hardware and software, various services for events, marketing and strategic consulting 

services, as well as services for construction measures in its own building. As a public institution, 

IBB is legally obliged to comply with federal and state procurement law and to award its contracts 

in accordance with the principles of equal treatment, transparency and competitive neutrality 

under public procurement law. The Berlin Tendering and Public Procurement Act (BerlAVG) 

stipulates, among other things, that potential business partners must comply with the minimum 

wage, the advancement of women and certain environmental requirements. In addition, we 

review the inclusion of sustainability criteria in all tendering procedures, such as the consideration 

of ILO core labour standards in social specifications. For contracts above the EU threshold, we 

also apply the German Act against Restraints of Competition (GWB), the German Regulation on 

Award of Public Contracts (VgV) and, where applicable, the German Regulation on Award of 

Public Construction Contracts (VOB/A). Overall, this ensures that all potential business partners 

are committed to a legally compliant approach and, among other things, comply with the 

regulatory requirements and values of the European Union. 

In the context of this information, we consider all suppliers, service providers and potential 

interested parties and bidders in the initiation of potential contractual relationships to be business 

partners. 

1. Principles 

IBB has adopted the 17 global Sustainable Development Goals (SDGs) adopted by the United 

Nations (UN) in 2015 and applies them transparently and measurably to its areas of activity. 

Specifically, one of its strategic goals is to provide EUR 20 billion in sustainable funding based on 

the SDGs from 2020 to 2030. 

Investitionsbank Berlin aims to work exclusively with business partners that comply with IBB's 

social, environmental and ethical principles. This includes the following areas: 

 Environmental protection and sustainability (Environment) 

 Society and social affairs (Social) 

 Corporate governance (Governance) 
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We therefore expect our business partners to fully comply with all relevant external legal 

regulations and conventions. These regulations include the following international conventions: 

 the United Nations Universal Declaration of Human Rights 

 the UN Convention on the Rights of Persons with Disabilities 

 the 10 principles of the UN Global Compact 

 the United Nations Convention on the Rights of the Child 

 the United Nations Guiding Principles on Business and Human Rights 

 the United Nations Convention on the Rights of Women 

 the International Labour Organisation (ILO) Declaration on Fundamental Principles and 

Rights at Work 

 the UN Covenants on Human Rights. 

2. Environmental protection and sustainability 

(Environment) 

The business partners will conduct their business activities in a sustainable and environmentally 

responsible manner and implement appropriate measures to protect the environment.  

The business partners acknowledge that they  

Comply with all applicable sustainability and environmental protection legislation, 

Take appropriate measures to avoid or minimise any potential adverse effects on the environment 

that may arise from their business activities and take appropriate compensatory measures with 

regard to carbon emissions, water and energy consumption, mobility, use of disposable plastic, 

paper consumption, operational waste, 

Establish appropriate structures and mechanisms to reduce adverse environmental impacts 

resulting from business activities and to strengthen business resilience to environmental 

challenges, and 

Work with their own existing and new business partners in their value chain to minimise the 

adverse environmental impacts of their activities. 

3. Society and social affairs (Social) 

Investitionsbank Berlin attaches particular importance to working with business partners who 

implement responsible and sustainable business practices and comply with relevant standards 

and methods in dealing with social risks. 

3.1 Human rights 

Investitionsbank Berlin expects its business partners to conduct their business with integrity and 

in compliance with high ethical standards. This includes in particular the implementation of the 

principles of the UN Global Compact, the UN Convention on the Rights of Persons with 

Disabilities, the Guidelines for Multinational Enterprises of the Organisation for Economic 
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Cooperation and Development (OECD) and the core labour standards of the International Labour 

Organisation (ILO), which are considered fundamental to the definition of human rights in the 

workplace. 

3.2 Prohibition of forced and compulsory labour 

Business partners shall work to prevent forced and compulsory labour and take measures to 

ensure this within their supply chain. This includes, in particular, measures to ensure that 

individuals working for the business partners have the freedom to enter into an employment 

relationship with the business partners and to terminate it within a reasonable period of time. 

3.3 Prohibition of child labour 

It is prohibited to employ or otherwise involve children in any phase of the business activities of 

the business partners or their business partners. The business partners shall ensure the 

compliance with the minimum standards of the ILO core labour standards regarding the minimum 

age for admission to employment and the prohibition of child labour. 

3.4 Ensuring freedom of association and the right to collective 

bargaining 

Business partners shall guarantee freedom of association and the right to collective bargaining. 

Employees shall be able to discuss working conditions openly and without disadvantage with the 

company management and have the right to form interest groups, in particular to join or passively 

or actively support a trade union. 

3.5 Fair wages and salaries 

Business partners shall always implement statutory or collectively agreed requirements regarding 

minimum wages, overtime regulations and social benefits. Working hours must at least comply 

with the applicable laws of the country of production, industry standards or the relevant ILO core 

labour standards, whichever is stricter. IBB expects its business partners to ensure that maximum 

working time does not exceed 8 hours per day or 48 hours per week. 

3.6 Occupational health and safety  

Business partners shall organise and maintain their work areas in such a way that they can be 

used without risk to health. In particular, work areas shall be designed to prevent accidents, 

emergencies, health or safety hazards and to promote the health of employees.Business partners 

shall endeavour to refrain from any behaviour or actions that could endanger their own 

employees, the employees of Investitionsbank Berlin or third parties. Safety or health concerns, 

risks or hazards are recorded, assessed and sustainably reduced through appropriate measures. 
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3.7 Non-discriminatory working environment, diversity and inclusion 

The business partners promote a working environment in which business partners, employees 

and other individuals working for them treat each other fairly and respectfully. Harassment, 

discrimination or bullying will not be tolerated. The business partners are committed to fair and 

equal treatment of their employees and all persons who come into contact with the business 

partners, regardless of ethnic origin, gender, religion, ideology, disability, age or sexual identity. 

Principles of equal treatment, in particular equal pay for equal work and equal development 

opportunities, are implemented as part of the company's business activities. 

4. Corporate governance (Governance) 

Business partners shall endeavour to comply with all applicable laws, regulations and official 

requirements in the course of their business activities and to align and conduct their business 

operations in accordance with the relevant ten principles of the UN Global Compact. 

4.1 Conflicts of interest 

Business partners will take the necessary precautions to avoid conflicts of interest between 

themselves and Investitionsbank Berlin and in connection with the employees involved in the 

business relationship. In the event that they become aware of conflicts of interest or situations 

that could give the appearance of a conflict of interest or actually constitute such a conflict in 

relation to the relationship with Investitionsbank Berlin or the fulfilment of the contract, the 

business partners will disclose them immediately. 

4.2 Transparency in the involvement of third parties 

Business partners are obliged to inform Investitionsbank Berlin in advance and in good time about 

the involvement of their own business partners if they are relevant to the provision of services. In 

addition, the business partners shall work to ensure that the business partners used comply with 

these instructions. Any business partners already involved before the start of the cooperation with 

Investitionsbank Berlin must be made known to Investitionsbank Berlin upon request. 

Investitionsbank Berlin may object to the involvement for good cause. Good cause shall be 

deemed to exist in particular if the business partners are not committed to complying with the 

requirements resulting from this notice or if there are reasons in the sphere of the third party that 

contradict the requirements set out in this notice. 

4.3 Combating bribery and corruption 

Business partners are committed to fair and responsible business practices and shall ensure that 

their employees and/or representatives do not engage in bribery and/or corruption or business 

practices of any kind that could give the appearance of improper influence. 

IBB expects its business partners to have anti-corruption policies and compliance monitoring 

programmes in place. 
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4.4 Anti-money laundering, combating the financing of terrorism 

Business partners must comply with all applicable laws and regulations to combat money 

laundering and terrorist financing, including appropriate risk awareness and the implementation of 

appropriate measures to avoid any risks. 

4.5 Trade and economic sanctions 

Business partners shall comply with all applicable trade and economic sanctions in all their 

business activities. 

4.6 Retention and management of records 

The business partners shall endeavour to comply with the requirements for the retention of 

business records, in particular to document all business activities carefully, correctly and 

completely and to retain this documentation in accordance with the law. 

4.7 Antitrust law and fair competition 

The business partners shall endeavour to comply with all national and international anti-trust laws 

and regulations, in particular Art. 101 et seq. of the Treaty on the Functioning of the European 

Union (TFEU), and not to enter into any illegal or anti-competitive agreements with other 

competitors. 

Business partners shall also comply with all national and international competition laws and 

regulations and refrain from any unfair business practices. 

5. Implementation 

In order to ensure the binding implementation of these instructions, the business partners shall 

endeavour to implement the following requirements. 

5.1 Obligations of IBB's business partners and their business 

relationships 

These Notes form an integral part of the existing contractual basis between Investitionsbank 

Berlin and its business partners. In this context, business partners shall endeavour to implement 

and comply with all requirements defined in these Notes in addition to the existing contractual 

provisions between them and Investitionsbank Berlin. Business partners shall work to ensure that 

the requirements set out in these Notes are recognised and implemented by their employees and 

business partners. 
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5.2 Consequences of violations 

If the business partners identify violations of the provisions of these Notes, they shall take 

appropriate and reasonable measures to remedy the violation and to prevent further violations 

within a reasonable period of time. The business partners will inform Investitionsbank Berlin 

accordingly. To this end, the business partners will, in particular, develop a concept for the 

elimination of the violations and the prevention of possible further violations. 

If the business partners fail to do so or repeatedly violate essential requirements of these 

instructions, Investitionsbank Berlin reserves the right to terminate the existing contracts with the 

business partners for good cause. 

5.3 Adjustments 

Investitionsbank Berlin will review and, if necessary, amend these Notes. Amendments will enter 

into force six weeks after publication of the revised Notes. 

 


